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Netherlands Interdisciplinary Demographic Institute 
 
The Netherlands Interdisciplinary Demographic Institute (NIDI) is a research institute of the 
Royal Netherlands Academy of Sciences and is located in The Hague. The institute employs 
about 50 staff members, specialised in various disciplines such as demography, economics, 
geography, sociology, anthropology, information management and computer science.  
The Social Demography Department has a vacancy for a 
 

Post-Doc Researcher (m/f) 
 
Job description: 
The post-doc will be working within the international project ‘Reproductive Decision-Making in 
a Macro-Micro Perspective (REPRO)’ funded by the Seventh Framework Programme of the 
European Union. The project is a collaboration of a consortium of nine European research 
institutions, coordinated by the Vienna Institute of Demography. The main tasks on which the 
NIDI post-doc will be working are: (1) the examination of differences in societal norms on 
fertility-related behaviour across Europe, (2) the explanation of cross-national differences in 
personal norms concerning family formation, and (3) the examination and explanation of 
cross-national differences in actual fertility patterns. Data from the 2006 wave of the 
European Social Survey will be used to study these issues. The post-doc is expected to 
participate actively in the activities of the consortium. 
 
Requirements: 
The candidate has a PhD in demography, social sciences or economics. The candidate has 
publications in international journals on topics of relevance to the REPRO project. The 
candidate is well-acquainted with the substantive topic of the REPRO project, as is shown by 
publications or other relevant evidence. The candidate has an excellent working knowledge of 
multivariate techniques, including multi-level models and event history analysis. The 
candidate should speak and write English fluently.  
 
Conditions of employment: 
This position involves a temporary appointment for a period of two years. Depending on 
training and work experience, the maximum gross salary coming with a full-time appointment 
(38 hours a week) will amount to € 4.284,-, scale 11, Collective Agreement for Dutch 
Universities (CAO – Nederlandse Universiteiten), excluding 8% holiday pay and a 6.4% year-
end bonus. We offer an extensive package of fringe benefits. 
 
Applications: 
Your letter of application including a cv should be sent before July 1, 2008, to the director of 
NIDI, prof.  F.J. Willekens (PO Box 11650, 2502 AR, The Hague or directie@nidi.nl).  
 
Additional information 
Additional information about the vacancy can be obtained from: Aat Liefbroer, head of the 
Social Demography Department, (telephone number: +31 70 35 65 230, e-mail: 
liefbroer@nidi.nl). 
 
Additional information on NIDI and its staff can be obtained through the link: 
www.nidi.knaw.nl/en/. 
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Additional information on the REPRO project 
 
General information 
REPRO is an acronym for ‘Reproductive decision-making in a macro-micro perspective’. It is 
a collaborative project funded by the European Union under its Seventh Framework 
Programme. Starting date of the project is February,1 2008. The duration of the whole project 
is three years. The project is coordinated by the Vienna Institute of Demography. Other 
institutions that participate in the project are the Institut National d’Études Démographiques in 
Paris, Università Bocconi in Milan, the Max-Planck Institute for Demographic Research in 
Rostock, the Demographic Research Institute in Budapest, the Norwegian Statistical Bureau 
in Oslo, the Bulgarian Academy of Sciences in Sofia, and the University of Essex in 
Colchester. 
 
General outline of the project 
The main objective of the REPRO project is to upgrade the existing knowledge and to 
generate new scientific and policy-oriented knowledge on the factors that drive changes in the 
birth rates and influence the reproductive decision-making of contemporary Europeans. 
REPRO incorporates analyses in macro, micro, and macro-micro perspectives. At the macro 
level, we describe recent fertility trends observed across Europe and examine their 
association with selected macro-level social, economic and institutional indicators. At the 
micro level we use the social-psychological theory of planned behaviour to analyse the 
process of reproductive decision-making. The theory will be developed to fit specific 
demographic research on fertility intentions of individuals as well as of couples. We also use 
panel data to obtain insights into the realisation or non-realisation of fertility intentions. To this 
end, we make use of economic, sociological, and cultural theoretical approaches whose 
application has proved useful. The analyses at the micro-level are furthered by inferences 
based on available qualitative surveys. The macro-micro approach integrates the findings 
reached at the macro and at the micro level using comparable data sets on fertility intentions 
and behaviours available in most European countries and multi-level statistical techniques. 
This integrated approach sheds light on the impact and interrelatedness of diverse factors 
such as work patterns and employment, family formation, housing, gender roles and factors 
related to ideational change, cultural specifics and institutional settings. Finally, the integrated 
method of research generates knowledge that can be streamed into relevant policy 
construction and implementation. A synthesis of all findings will be performed to serve as a 
sound basis for drawing valuable policy implications.  
 
Tasks of the Post-doc 
The REPRO-project consists of seven so-called Workpackages (WPs). NIDI coordinates WP6 
on ‘Macro-level determinants of fertility decision-making’ and is participating in other WPs as 
well. The main task of the post-doc will to analyse data on fertility behaviours and norms from 
the 2006 wave of the European Social Survey. In this survey, a special module on the Timing 
of Life Events was included. In it, information on the timing of entry into parenthood and on 
norms concerning fertility related issues was collected for 26 European countries. Examples 
of questions are: ‘In your opinion, what is the ideal age for a girl or woman to become a 
mother?’, ‘Before what age would you say a woman is generally too young to become a 
mother?’, ‘After what age would you say a woman is generally too old to consider having any 
more children?’, ‘How much do you approve or disapprove if a woman chooses never to have 
children?’, ‘How much do you approve or disapprove if a woman has a child with a partner 
she lives with but is not married to?’, and ‘How much do you approve or disapprove if a 
woman has a full-time job while she has children aged under 3?’ Using these data, the post-
doc will analyse differences across Europe in the actual timing of entry into parenthood, and 
differences across Europe in the attitudes and norms concerning childbearing. He or she will 
develop ideas about the factors that influence such differences, develop testable hypotheses 
and test these hypotheses using appropriate multi-level designs and regression and event 
history models. The main output will be papers that should be publishable in peer-reviewed 
international journals. At least four papers are envisaged within a two-year period. 
 




